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Fly Bd.'s letter No,E(CP)/85/1/4W8 DNew Delhi dt.31.12.85,

Sub:- Promotion of Group ‘BY Officers to. Sr,Scale
on adhoc basis.

Vacancies arising in Sr.Scale posts are required to be
filled by the promotion of group fA!/Junior Scale Officers
who have rendered in -Junior Scale the years of service
prescribed, Mot withstanding this, 1t has been the practice
on the Rlys to promote Group 'B! oifilcers directly to Senior
Scale even before their regular appointment in' Group 'A°
i11 1977 such promotions were made on the basis

available, T

of panels for officigting promotion drawn by the DPCs convened
by the Union Public Service Commission. From 1978 onwards.ths
procedure of drawing panels by the DPCs for oiriciating ‘
promotion of Group ‘B’ officers to Senlor Scale has been
dispensed with and Znstead the procedure of drawing lists of
Group " 'B! officers considered suitable, as per seniority cum
fitness, for appointment in Sr.Scale on adhoc basis has been
introduced.

2. Of ficers who have rendered not less than three years of

‘nonfortuitous service in Grotp: 'B' are considered for adhoc
appointment in Senior Scale, as per seniority cum fitness,
fitness being -assessed by.a committee of three HODs. Instruc-
tions also exist that Junior Scale officers with more than
three years of service but less than four years of service
may also be detailed to look after duties in Senior scale,

on payment of -a special pay &.150/-p.m.in addition To pay in

Junior Scale.
the above, the Board have had under

3. In the context of
e
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ration the order of priority that shouwld be followed

matter of filling Senior Scale vacancies.

After a careful consideration, taking into account the

hat a Group 'B' officer posted_to work in . Senior scale

oc basisc has not yet been appointed to Group 'A' service,
have decidsd as follows:s ‘

Vacancies arising in Senior Scale should be filled with

i)
Group 'A'/Junior Scale officers who are eligible for |
appointment to Sr,Scale. _ 7 |
ii) If eligible Group 'A'/Junior Scale officers are not

available but Junior Scale officers with a minimum of
three years of service in Junior Scale who have completed
the probation suzcessfully are available they should be
considered for lnoking after duties in Senior Scale on
pay of Rs.150/-p.m. in addition to
subject to the condition thet pay
not exceed the pay admissible on

~ 1y

payment of a spgcial
pay in Junior Stale,

plus special pay does _ _
regular promotig) to Sewnior Scale on completicn of the
yvear of service wrescribed in Junior Scale. The conside-
ration will be i preference to Group 'B' officeéers, even--
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if the Group 'B! officers have rendered over three years of
service in Group 'B'. :

iidi) Failing(iYand. (11} doove CﬂcJu Bt officers who have

rendersd not 1ess thau thres 5eaﬂs of service .dn’ C”OU“
1Bt and hagve beer a dgudoef suitable by a committes of
EQDs for'appointne t -against Benior -Bcale vacancies
should be considered foi adivoe appointment,

iv) MHWLe O”dPPW?p reversion tre inverss order of the
prio:wuv indicgbed above yhould be followed. ‘
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